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The Science of Compassionate Love is an interdisciplinaryvolume that presents cutting-edge scholarship on the topics ofaltruism and
compassionate love. The book Adopts a social science approach to understanding compassionatelove Emphasizes positive features of social
interaction Encourages the appropriate expression of compassionate loveboth to those in intimate relationships and to strangers Includes
articles by distinguished contributors from the fieldsof Psychology, Sociology, Communication Studies, Family Studies,Epidemiology,
Medicine and Nursing Is ideal for workshops on compassionate love, PositivePsychology, and creating constructive interactions between
healthprofessionals and patients
The academic standard for texts on motivation in educational settings. Clear and engaging, Motivation in Education: Theory, Research, and
Applications, Fourth Edition presents the major motivation theories, principles, and research findings in sufficient detail to help students
understand the complexity of motivational processes, and provide it provides extensive examples of the application of motivational concepts
and principles in educational settings. From reviews of Motivation in Education: "I find it essential that students have access to such strong
representations of the basic theories and work in the field of motivation. . . . This book goes a long way toward reinforcing the voices of
experts who make data-driven decisions about how to foster motivation. . . . There are no available books [on motivation] as excellently
crafted as this one." --Theresa A. Thorkildsen, University of Illinois at Chicago "This book is certainly the most comprehensive treatment of
motivation. There are several others I have perused but they often take a certain approach to motivation whereas this book covers ALL
approaches. The authors present a very complete and unbiased treatment of the literature." --Daniel H. Robinson, University of Texas
The concept of possible selves, first brought to life only a short time ago by Hazel Markus and Paula Nurious (1986) has grown into an
exciting stream of research. Scholars have examined possible selves with regard to a host of adolescent outcomes, including academic
achievement, school persistence, career expectations, self-esteem, delinquency, identity development and altruistic behaviours. This book
represents a sample of the current research being conducted in the area of possible selves. The contributors to the book were chosen to
represent a variety of perspectives, and to collectively illustrate some of the different ways that possible selves are being conceptualised,
empirically examined and used in interventions.
This book provides a unique behavioral science framework for motivating employees in organizational settings. Drawing upon his
experiences as a staff psychologist and consultant, Gary Latham writes in a “mentor voice” that is highly personal and rich in examples. The
book includes anecdotes about the major thought leaders in the field of motivation, together with behind-the-scenes accounts of research and
the researchers. It offers a chronological review of the field, and a taxonomy for the study and practice of motivation. Controversies of
theoretical and practical significance such as the importance of money, the relationship between job satisfaction and job performance, and
the distinction between intrinsic and extrinsic motivation are discussed.
"Kate Hefferon and Ilona Boniwell have done an excellent job on this introduction to Positive Psychology! I encourage educators, students
and everyone else interested in an updated, well-written and culturally balanced approach to the scientific study of human flourishing, to read
this highly accessible, yet rigorously crafted text; and to get it under your skin by ways of carefully chosen tests and exercises." Hans Henrik
Knoop, Aarhus University, Denmark and President, European Network for Positive Psychology "This accessible, yet comprehensive, book
provides an excellent new resource in the area of positive psychology. Students, researchers and practitioners alike will benefit from the
skilful and lively integration of theory, research and application. The authors are prominent members of the international positive psychology
movement and as such are able to deliver a confident, practical and overarching assessment of the area, integrated into psychology more
widely." Angela Clow, University of Westminster, UK "This is an exceptional book that synthesizes more than a decade of positive psychology
research into chapters that are engaging, accessible, and educational. Hefferon and Boniwell demonstrate a mastery of the literature through
the ways in which they have marshaled the evidence from research and practice into this invaluable resource. This book will become an
essential reference guide for researchers, educators and practitioners of positive psychology around the world." Professor Alex Linley,
Founding Director, Capp "This book is a valuable resource for students looking for an introduction to Positive Psychology, but also wanting to
get a comprehensive and updated overview of this innovative approach to the study of human behaviour and experience. It provides a broad
coverage of the most relevant theories and constructs developed within Positive Psychology, and of their relevance for intervention and
application in the most diverse life domains. Hefferon and Boniwell use a rigorous though accessible and friendly style of presentation. By
means of effective learning supports, they stimulate readers' active engagement in critical reflections on each topic. The authors address the
several issues and open questions which still characterize Positive Psychology as a relatively recent domain through a balanced and
objective approach." Antonella Delle Fave, University of Milano, Italy "Kate Hefferon and Ilona Boniwell have produced the first textbook
which has set out purposefully to support students and teachers in higher education in the exciting new area of positive psychology. The
authors have experience of teaching the lectures described in each chapter and the book is written in a way that students will find engaging
and fun. Each chapter has clear learning objectives, mock essay questions, measurement tools, summaries and a guide to further resources.
The content has been well researched and the early chapters cover the main concepts of positive psychology such as emotions, happiness,
wellbeing, optimism, and resilience. The later chapters are more novel and cover interventions and applications all with a critical eye. Of
particular note is the chapter on the body in positive psychology - a topic which is frequently omitted from the 'thoughts and feelings' approach
of other texts in this area. I would strongly recommend this book to all students and teachers of psychology." Nanette Mutrie, Professor of
Exercise and Sport Psychology, Strathclyde University, UK Discover the latest research findings and thinking on the topics of happiness, flow,
optimism, motivation, character strengths, love and more! Find out how happiness levels can be increased, what stops us from flourishing
and how positive psychology can be applied to many professional disciplines. This new textbook combines a breadth of information about
positive psychology with reflective questions, critical commentary and up to date research. It is written in a witty, engaging and contemporary
manner and includes: Personal development exercises to help you meld together research and application Mock essay questions to get
essay writing going Think about it boxes to get you thinking about the concepts and theories discussed Experiments boxes giving you most
influential positive psychology experiments to date Suggested resources guiding you where to go next Measurement tools presenting popular
positive psychology tools Time out boxes on key issues, concepts and thinkers Chapter summaries to help you check their understanding
Review questions to enhance your learning Positive Psychology is key reading for students taking modules in positive psychology and wellbeing, and will also be of interest to students of applied, coaching and sports psychology, as well as psychologists, coaches, counsellors and
researchers interested in this burgeoning field.
Passion is a pervasive concept in the work domain. Workers aspire to be passionate in the hope of finding meaning and satisfaction from
their professional life, while employers dream of passionate employees who will ensure organizational performance. Does passion for work
matter ? Does passion invariably bring about the anticipated positive outcomes or is there a darker side to passion for work that can also lead
to negative outcomes for individuals and organizations? The goal of this book is to address these issues. This volume reviews major theories
of work passion, focusing specifically on the dominant theory: the Dualistic Model of Passion. This theory distinguishes between two types of
passion-harmonious and obsessive- and their associated determinants and consequences. This volume provides a comprehensive
understanding of passion for work by addressing the origin of the concept and its theoretical issues: how can passion for work be developed,
what are the consequences to be expected at the individual and organizational levels, and how can passion for work shed new light on
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contemporary issues in the workplace. Passion for Work: Theory, Research, and Applications synthesizes a vast body of existing research in
the area, provides insights into new and exciting research avenues, and explores how passion for work can be cultivated in work settings in
order to fulfill both workers' and employers' hopes for a productive and satisfying work life.
As with all scientific endeavors, the study of motivation - understanding behavior's direction and intensity, as well as the persistence of
behavior and its cognitive and affective concomitants - faces the issue of theoretical and empirical generalizability: Knowing what works and
under what range of conditions.

Designed for educators, researchers, practitioners, or anyone interested in maximizing human potential, Motivation for Learning
and Performance outlines 50 key motivation principles based on the latest scientific evidence from the disciplines of psychology,
education, business, athletics, and neurology. Using a highly applied and conversational style, the book is designed to inform the
reader about how to diagnosis, analyze, and mediate learning and performance challenges influenced by motivation. The book
features chapters on the biopsychology of motivation, how motivation changes across the lifespan, and the important influence of
culture on motivated behavior. Three chapters are devoted to practical strategies and the implementation of motivational change.
Special sections are included on enhancing motivation at work, in the classroom, in competitive environments, and during online
education. Hoffman employs the innovative approach of using his interviews with "real" people including many notable
personalities across diverse cultures and disciplines to illustrate motivated behavior. For example, readers will learn what
motivated the colossal investment fraud masterminded by Bernie Madoff, the intimate thoughts of former NFL superstar Nick
Lowery when he missed a field goal, and the joys and tribulations of Emmy-nominated "Curb your Enthusiasm" actress Cheryl
Hines. The book provides a practical, applied, and multi-disciplinary resource for anyone interested in motivation and performance,
but especially for university students at the graduate or undergraduate level studying education, psychology, business, leadership,
hospitality, sports management, or military science. Additionally, the writing style and eclectic nature of the text will appeal to
readers of non-fiction who can use the book to gain self-awareness to enhance performance of themselves or others. Considers
motivation for both learning and performance Identifies 50 foundational principles relating to motivation Provides research
evidence supporting the foundational principles Includes interviews from famous individuals, identifying what motivated them and
why Includes research from psychology, education, neuroscience, business, and sports
Includes chapters which examine the associations between motivation and other constructs, such as emotion and self-regulation.
This title also features chapters that examine sociocultural approaches to the study of motivation, the motivation of African
American students and teachers' motivation, and the policy implications of motivation research.
Human Motivation, originally published in 1987, offers a broad overview of theory and research from the perspective of a
distinguished psychologist whose creative empirical studies of human motives span forty years. David McClelland describes
methods for measuring motives, the development of motives out of natural incentives and the relationship of motives to emotions,
to values and to performance under a variety of conditions. He examines four major motive systems - achievement, power,
affiliation and avoidance - reviewing and evaluating research on how these motive systems affect behaviour. Scientific
understanding of motives and their interaction, he argues, contributes to understanding of such diverse and important phenomena
as the rise and fall of civilisations, the underlying causes of war, the rate of economic development, the nature of leadership, the
reasons for authoritarian or democratic governing styles, the determinants of success in management and the factors responsible
for health and illness. Students and instructors alike will find this book an exciting and readable presentation of the psychology of
human motivation.
The first edition of The Human Quest for Meaning was a major publication on the empirical research of meaning in life and its vital
role in well-being, resilience, and psychotherapy. This new edition continues that quest and seeks to answer the questions, what is
the meaning of life? How do we explain what constitutes meaningful relationships, work, and living? The answers, as the eminent
scholars and practitioners who contributed to this text find, are neither simple nor straightforward. While seeking to clarify
subjective vs. objective meaning in 21 new and 7 revised chapters, the authors also address the differences in cultural contexts,
and identify 8 different sources of meaning, as well as at least 6 different stages in the process of the search for meaning. They
also address different perspectives, including positive psychology, self-determination, integrative, narrative, and relational
perspectives, to ensure that readers obtain the most thorough information possible. Mental health practitioners will find the
numerous meaning-centered interventions, such as the PURE and ABCDE methods, highly useful in their own work with
facilitating healing and personal growth in their clients. The Human Quest for Meaning represents a bold new vision for the future
of meaning-oriented research and applications. No one seeking to truly understand the human condition should be without it.
This volume covers the current status of research in the neurobiology of motivated behaviors in humans and other animals in
healthy condition. This includes consideration of the psychological processes that drive motivated behavior and the anatomical,
electrophysiological and neurochemical mechanisms which drive these processes and regulate behavioural output. The volume
also includes chapters on pathological disturbances in motivation including apathy, or motivational deficit as well as addictions, the
pathological misdirection of motivated behavior. As with the chapters on healthy motivational processes, the chapters on disease
provide a comprehensive up to date review of the neurobiological abnormalities that underlie motivation, as determined by studies
of patient populations as well as animal models of disease. The book closes with a section on recent developments in treatments
for motivational disorders.
With its signature focus on evolutionary psychology, MOTIVATION: THEORY, RESEARCH AND APPLICATION, 6E reflects the
latest developments from the field in its thorough coverage of the biological, behavioral, and cognitive explanations for human
motivation. The book clearly presents the advantages and drawbacks to each of these explanations, allowing students to draw
their own conclusions. Relevant and timely, the text helps readers understand the processes that activate their behavior by
drawing examples from topics that interest students, including sleep, stress, eating disorders, helping behavior, emotion, and
more. Extremely student friendly, the text includes numerous study aids to maximize learner success, while vivid graphic
illustrations offer additional insight into key concepts. In addition, its unique thematic approach gives instructors ultimate flexibility.
Important Notice: Media content referenced within the product description or the product text may not be available in the ebook
version.
The academic standard for texts on motivation in educational settings. Clear and engaging, Motivation in Education: Theory,
Research, and Applications, Fourth Edition presents the major motivation theories, principles, and research findings in sufficient
detail to help students understand the complexity of motivational processes, and provides extensive examples of the application of
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motivational concepts and principles in educational settings. From reviews of Motivation in Education: I find it essential that
students have access to such strong representations of the basic theories and work in the field of motivation...This book goes a
long way toward reinforcing the voices of experts who make data-driven decisions about how to foster motivation...There are no
available books [on motivation] as excellently crafted as this one. -Theresa A. Thorkildsen, University of Illinois at Chicago This
book is certainly the most comprehensive treatment of motivation. There are several others I have perused but they often take a
certain approach to motivation whereas this book covers ALL approaches. The authors present a very complete and unbiased
treatment of the literature. -Daniel H.Robinson, University of Texas

Hope has previously been a construct more of interest to philosophy and religion than in psychology. New research has
shown, however, that hope is closely related to optimism, feelings of control, and motivation toward achieving one's
goals. The Handbook of Hope presents a comprehensive overview of the psychological inquiry into hope, including its
measurement, its development in children, how its loss is associated with specific clinical disorders, and therapeutic
approaches that can help instill hope in those who have lost theirs. A final section discusses hope in occupational
applications: how the use of hope can make one a better coach, teacher, or parent. Key Features * Defines hope as a
construct and describes development of hope through the lifespan * Provides multiple instruments for measuring hope *
Guides professionals in how to assess hope levels & implement hope as part of therapy * Relates hope to all portions of
the population * Includes case studies, figures, and tables to aid understanding of research findings and concepts;
discusses the importance of hope to relationships, achieving goals, and success at work
As I begin to write this Preface, I feel a rush of excitement. I have now finished the book; my gestalt is coming into
completion. Throughout the months that I have been writing this, I have, indeed, been intrinsically motivated. Now that it
is finished I feel quite competent and self-determining (see Chapter 2). Whether or not those who read the book will
perceive me that way is also a concern of mine (an extrinsic one), but it is a wholly separate issue from the intrinsic
rewards I have been experiencing. This book presents a theoretical perspective. It reviews an enormous amount of
research which establishes unequivocally that intrinsic motivation exists. Also considered herein are various approaches
to the conceptualizing of intrinsic motivation. The book concentrates on the approach which has developed out of the
work of Robert White (1959), namely, that intrinsically motivated behaviors are ones which a person engages in so that
he may feel competent and self-determining in relation to his environment. The book then considers the development of
intrinsic motiva tion, how behaviors are motivated intrinsically, how they relate to and how intrinsic motivation is
extrinsically motivated behaviors, affected by extrinsic rewards and controls. It also considers how changes in intrinsic
motivation relate to changes in attitudes, how people attribute motivation to each other, how the attribution process is
motivated, and how the process of perceiving motivation (and other internal states) in oneself relates to perceiving them
in others.
Self-determination theory is a theory of human motivation that is being increasingly used by organizations to make
strategic HR decisions and train managers. It argues for a focus on the quality of workers' motivation over quantity.
Motivation that is based on meaning and interest is showed to be superior to motivation that is based on pressure and
rewards. Work environments that make workers feel competent, autonomous, and related to others foster the right type
of motivation, goals, and work values. The Oxford Handbook of Work Motivation, Engagement, and Self-Determination
Theory aims to give current and future organizational researchers ideas for future research using self-determination
theory as a framework, and to give practitioners ideas on how to adjust their programs and practices using selfdetermination theory principles. The book brings together self-determination theory experts and organizational
psychology experts to talk about past and future applications of the theory to the field of organizational psychology. The
book covers a wide range of topics, including: how to bring about commitment, engagement, and passion in the
workplace; how to manage stress, health, emotions and violence at work; how to encourage safe and sustainable
behavior in organizations; how factors like attachment styles, self-esteem, person-environment fit, job design, leadership,
compensation, and training affect work motivation; and how work-related values and goals are forged by the work
environment and affect work outcomes.
This volume summarizes and organizes a growing body of research supporting the role of motivation in adaptive and
rewarding interpersonal interactions with others. The field of human motivation is rapidly growing but most studies have
focused on the effects of motivation on individuals' personal happiness and task engagement. Only recently have
theorists and empiricists begun to recognize that dispositional and state motivations impact the ways individuals
approach interpersonal interactions. In addition, researchers are now recognizing that the quality of interpersonal
interactions influences consequent happiness and task engagement, thus helping to explain previous findings to this end.
Similarly social psychology and relationships researchers have focused on the impact of cognitions, emotions, and
behaviors on people's relationships. In their work, relationships researchers demonstrate that both contextual
characteristics and individual differences influence the quality of interactions. Many of these studies seek to understand
which characteristics strengthen the bonds between people, encourage empathy and trust and create a sense of wellbeing after a close interaction. This work seeks to integrate the field of human motivation and interpersonal relationships.
Both fields have seen extensive growth in the past decade and each can contribute to the other. However, no single
compiled work is available that targets both fields. This is the case, in part because only now is there enough work to
make a strong and compelling case for their integration. In the previous years, research has been conducted to show that
motivation is relevant and important for interactions among strangers and in close relationships. In addition
developmental mechanisms for these relations are identified and mechanisms by which motivation strengthens people's
relationships. Finally recent work has demonstrated the many implications for interpersonal relationships, showing that
motivation impacts a range of interpersonal processes from prejudice regulation and objectification of others to empathy
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and care. This book seeks to summarize and organize all these findings and present them in a way that is relevant to
both motivation researchers and social and relationship researchers.
This important handbook provides a comprehensive, authoritative review of achievement motivation and establishes the
concept of competence as an organizing framework for the field. The editors synthesize diverse perspectives on why and
how individuals are motivated in school, work, sports, and other settings. Written by leading investigators, chapters
reexamine central constructs in achievement motivation; explore the impact of developmental, contextual, and
sociocultural factors; and analyze the role of self-regulatory processes. Focusing on the ways in which achievement is
motivated by the desire to experience competence and avoid experiencing incompetence, the volume integrates
disparate theories and findings and sets forth a coherent agenda for future research.
This second edition of the best-selling textbook on Work Motivation in Organizational Behavior provides an update of the
critical analysis of the scientific literature on this topic, and provides a highly integrated treatment of leading theories,
including their historical roots and progression over the years. A heavy emphasis is placed on the notion that behavior in
the workplace is determined by a mix of factors, many of which are not treated in texts on work motivation (such as
frustration and violence, power, love, and sex). Examples from current and recent media events are numerous, and
intended to illustrate concepts and issues related to work motivation, emotion, attitudes, and behavior.
Rather, they work together.
Informing students about major motivational theories and related research, this text includes an overview of: metatheoretical perspectives;
expectancy and efficacy beliefs; attribution theory; social cognitive theory; goal theory; intrinsic motivation; values and affect; and socialconceptual influences such as schools, classrooms, and families. Offering conceptual details of different theories, it describes and applies the
most recent advances in motivation theory and research to a classroom context.
In this new edition, Herbert L. Petri has updated explanations of motivation, using an eclectic framework that balances biological, behavioral,
and cognitive theories. Not only are these theories presented in the appropriate contexts, but the particular merits and drawbacks of each of
these major perspectives are also well delineated, allowing you to understand how behavior is determined by many interconnected factors.
Motivation includes selective rather than exhaustive coverage of research in order to give you a firm grounding in motivational processes
without "getting lost in the data". In addition, you'll find expanded coverage in the Emotions Chapter.
With a new evolutionary theme, Petri's book covers the biological, behavioral, and cognitive explanations for human motivation. The
advantages and drawbacks to each of these explanations are presented, allowing students to draw their own conclusions. Students want to
know why they behave the way they do. To help students understand the processes that activate their behavior, Petri uses examples drawn
from such contemporary topics as sexual behavior, aggression, eating disorders, and obesity to capture and keep students interested. To
help students master and retain the information covered, this edition builds upon the text's simple and direct language with expanded
pedagogy including preview questions at the beginning of every chapter, end of chapter summaries, key terms, Web links, and suggestions
for further reading.
Designed for professionals and graduate students in the personality/social, military, and educational psychology, and assessment/evaluation
communities, this volume explores the state of the art in motivational research for individuals and teams from multiple theoretical viewpoints
as well as their effects in both schools and training environments. The great majority of education and training R&D is focused on the
cognitive dimensions of learning, for instance, the acquisition and retention of knowledge and skills. Less attention has been given in the
literature and in the design of education and training itself to motivational variables and their influence on performance. As such, this book is
unique in the following montage of factors: * a focus on motivation of teams or groups as well as individuals; * an examination of the impact of
motivation on performance (and, thus, also on cognition) rather than only on motivation itself; * research in training as well as educational
settings. The data reported were collected in various venues including schools, laboratories and field settings. The chapter authors are the
researchers that, in many cases, have defined the state of the art in motivation.
Motivation: Theory, Neurobiology and Applications is inspired by a question central to health care professionals, teachers, parents, and
coaches alike, "How can an individual be motivated to perform a given activity or training?" It presents novel measurements of motivation
developed in psychology and economics, recent insights into the neurobiology of motivation, and current research on applications designed
to boost motivation in neurorehabilitation, education, and sports. In addition, tactics on how to connect these different research and
knowledge fields within a common (theoretical) framework of motivation is discussed. Thus, in short, the book provides an integrative,
interdisciplinary, up-to-date accounting on the neurobiology of motivation and how it might be boosted. Provides an integration of the
neurosciences, their clinical challenges, and applicable research Includes both an interdisciplinary and integrative nature Contains a broad
array of subject matter that will be of interest to a large target audience Presents contributions from experts in their respective fields
The Handbook of Moral Motivation offers a contemporary and comprehensive appraisal of the age-old question about motivation to do the
good and to prevent the bad. From a research point of view, this question remains open even though we present here a rich collection of new
ideas and data. Two sources helped the editors to frame the chapters: first they looked at an overwhelmingly fruitful research tradition on
motivation in general (attribution theory, performance theory, self-determination theory, etc.) in relationship to morality. The second source
refers to the tension between moral judgment (feelings, beliefs) and the real moral act in a twofold manner: (a) as a necessary duty, and, (b)
as a social but not necessary bond. In addition, the handbook utilizes the latest research from a wide range of disciplinary perspectives,
wishing to suggest by this that the answer to the posed question will likely not come from one discipline alone. Furthermore, our hope is that
the implicit criticism that the narrowly constructed research approach of the recent past has contributed to closing off rather than opening up
interdisciplinary lines of research becomes in this volume a strong counter discourse. The editors and authors of the handbook commend the
research contained within in the hope that it will contribute to better understanding of humanity as an inherently moral species.
This is the eBook of the printed book and may not include any media, website access codes, or print supplements that may come packaged
with the bound book. The academic standard for texts on motivation in educational settings. Clear and engaging, Motivation in Education:
Theory, Research, and Applications, Fourth Edition presents the major motivation theories, principles, and research findings in sufficient
detail to help students understand the complexity of motivational processes, and provide it provides extensive examples of the application of
motivational concepts and principles in educational settings. From reviews of Motivation in Education: “I find it essential that students have
access to such strong representations of the basic theories and work in the field of motivation. . . . This book goes a long way toward
reinforcing the voices of experts who make data-driven decisions about how to foster motivation. . . . There are no available books [on
motivation] as excellently crafted as this one.” —Theresa A. Thorkildsen, University of Illinois at Chicago “This book is certainly the most
comprehensive treatment of motivation. There are several others I have perused but they often take a certain approach to motivation
whereas this book covers ALL approaches. The authors present a very complete and unbiased treatment of the literature.” —Daniel H.
Robinson, University of Texas
Page 4/5

Bookmark File PDF Motivation Theory Research And Applications
This volume focuses on the role of motivational processes – such as goals, attributions, self-efficacy, outcome
expectations, self-concept, self-esteem, social comparisons, emotions, values, and self-evaluations– in self-regulated
learning. It provides theoretical and empirical evidence demonstrating the role of motivation in self-regulated learning,
and discusses detailed applications of the principles of motivation and self-regulation in educational contexts. Each
chapter includes a description of the motivational variables, the theoretical rationale for their importance, research
evidence to support their role in self-regulation, suggestions for ways to incorporate motivational variables into learning
contexts to foster self-regulatory skill development, and achievement outcomes.
Self-determination theory (SDT) provides a framework for understanding the factors that promote motivation and healthy
psychological and behavioral functioning. In this authoritative work, the codevelopers of the theory comprehensively
examine SDT's conceptual underpinnings (including its six mini-theories), empirical evidence base, and practical
applications across the lifespan. The volume synthesizes a vast body of research on how supporting--or
thwarting--people's basic needs for competence, relatedness, and autonomy affects their development and well-being.
Chapters cover implications for practice and policy in education, health care, psychotherapy, sport, and the workplace.
Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons, places, and events from the
textbook are included. Cram101 Just the FACTS101 studyguides give all of the outlines, highlights, notes, and quizzes
for your textbook with optional online comprehensive practice tests. Only Cram101 is Textbook Specific. Accompanys:
9780534568801 .
Classroom Motivation is a comprehensive introduction to the practical applications of research on academic motivation to
teaching and learning. Though grounded in theory, the book is uniquely structured around instructional practices that
teachers use daily in schools, such as rewards, group activities, academic tasks, student assessment, and parent
interaction. This thoroughly revised third edition includes new content on interventions, mindsets, technologies,
engagement, and social-emotional learning. Each chapter’s case studies, application exercises, and updated empirical
findings will further connect preservice teachers with motivation in practice.
The New York Times bestseller that gives readers a paradigm-shattering new way to think about motivation from the
author of When: The Scientific Secrets of Perfect Timing Most people believe that the best way to motivate is with
rewards like money—the carrot-and-stick approach. That's a mistake, says Daniel H. Pink (author of To Sell Is Human:
The Surprising Truth About Motivating Others). In this provocative and persuasive new book, he asserts that the secret to
high performance and satisfaction-at work, at school, and at home—is the deeply human need to direct our own lives, to
learn and create new things, and to do better by ourselves and our world. Drawing on four decades of scientific research
on human motivation, Pink exposes the mismatch between what science knows and what business does—and how that
affects every aspect of life. He examines the three elements of true motivation—autonomy, mastery, and purpose-and
offers smart and surprising techniques for putting these into action in a unique book that will change how we think and
transform how we live.
Motivation is that which moves us to action. Human motivation is thus a complex issue, as people are moved to action by
both their evolved natures and by myriad familial, social and cultural influences. The Oxford Handbook of Human
Motivation collects the top theorists and researchers of human motivation into a single volume, capturing the current stateof-the-art in this fast developing field. The book includes theoretical overviews from some of the best-known thinkers in
this area, including chapters on Social Learning Theory, Control Theory, Self-determination theory, Terror Management
theory, and the Promotion and Prevention perspective. Topical chapters appear on phenomena such as ego-depletion,
flow, curiosity, implicit motives, and personal interests. A section specifically highlights goal research, including chapters
on goal regulation, achievement goals, the dynamics of choice, unconscious goals and process versus outcome focus.
Still other chapters focus on evolutionary and biological underpinnings of motivation, including chapters on cardiovascular
dynamics, mood, and neuropsychology. Finally, chapters bring motivation down to earth in reviewing its impact within
relationships, and in applied areas such as psychotherapy, work, education, sport, and physical activity. By providing
reviews of the most advanced work by the very best scholars in this field, The Oxford Handbook of Human Motivation
represents an invaluable resource for both researchers and practitioners, as well as any student of human nature.
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