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"Organizational Behavior explains how emotions are
the foundation of employee motivation, attitudes, and
decisions; how social networks generate power and
shape communication patterns; how self-concept
influences individual behavior, team cohesion and
leadership; and how adopting a global mindset has
become an important employee characteristic in this
increasingly interconnected world"-Positive psychology focuses on finding the best one
has to offer and repairing the worst to such a degree
that one becomes a more responsible, nurturing, and
altruistic citizen. However, since businesses are
composed of groups and networks, using positive
psychology in the workplace requires applications at
both the individual and the group levels. There is a
need for current studies that examine the practices
and efficacy of positive psychology in creating
organizational harmony by increasing an individual’s
wellbeing. The Handbook of Research on Positive
Organizational Behavior for Improved Workplace
Performance is a collection of innovative research
that combines the theory and practice of positive
psychology as a means of ensuring happier
employees and higher productivity within an
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organization. Featuring coverage on a broad range
of topics such as team building, spirituality, and
ethical leadership, this publication is ideally designed
for human resources professionals, psychologists,
entrepreneurs, executives, managers, organizational
leaders, researchers, academicians, and students
seeking current research on methods of nurturing
talent and empowering individuals to lead more
fulfilled, constructive lives within the workplace.
Organization Behaviour-Text And Cases Including
Internet Exercise Provides The Most Contemporary
Topics And Examples And Is Comprehensive In Its
Presentation Of Research And Practical Advice For
Managers. This Book Opens With The Appropriate
Background On Current Practices Of People And
Organization Behaviour And Then Flows From Micro
And Macro Concepts Like 'E' Organization, Virtual
Team, Empowerment, Emerging Issues,
Indigenisation Of Western Management, Potential
Performance Programming And Developmental
Thinking.Apart From Providing Live Cases And
Internet Assignments The Book Provides An
Opportunity To Acquire The Skills And Aptitude To
Become Good Manager By Applying Test Yourself
At The End Of Every Chapters. The Book
Substantially Contributes To The Main Stream Of
Knowledge In Ob And Attends All The Vital Facets
Of Emerging Concepts With Clarity And
Perspicacity. The Book Will Provide Invaluable To
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The Students Of Management Hr Professionals,
Corporate Executives And Ceo`S.
For one-semester, undergraduate/graduate level
courses in Organizational Behavior. This title is a
Pearson Global Edition. The Editorial team at
Pearson has worked closely with educators around
the world to include content which is especially
relevant to students outside the United States. Vivid
examples, thought-provoking activities—get students
engaged in OB. George/Jones uses real-world
examples, thought- and discussion-provoking
learning activities to help students become more
engaged in what they are learning. This text also
provides the most contemporary and up-to-date
account of the changing issues involved in managing
people in organizations. The sixth edition features
new cases, material addressing the economic crisis,
and expanded coverage of ethics and workplace
diversity. Accompanied by mymanagementlab! See
the hands in the air, hear the roar of discussion–be a
rock star in the classroom. mymanagementlab
makes it easier for you to rock the classroom by
helping you hold students accountable for class
preparation, and getting students engaged in the
material through an array of relevant teaching and
media resources. Visit mymanagementlab.com for
more information.
This popular textbook offers an inspiring and focused
introduction to the study of organizational behaviour
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and management. The second edition builds on the
fresh and innovative approach to the study of
management and organization introduced in the first
edition. To make the subject matter more relevant
and accessible, it treats organizational behaviour as
a field of activity that has many parallels with
everyday life, particularly in relation to participating in
organizations and institutions. Uniquely, this
textbook presents two distinct and highly contrasting
perspectives on organizational behaviour, discussing
the alternative critical perspectives alongside the
more traditional approaches, to encourage critical
thinking and debate.Each chapter has been fully
updated by specialist authors who are committed to
thinking differently about the field of organizational
behaviour. They effectively identify and explore the
key concepts that underpin this diverse subject in
their respective chapters, utilising a range of
international and everyday examples. The second
edition benefits from a new four-colour design and
uses a variety of pedagogical features to engage
students and provide a stimulating learning - and
teaching - environment. This text is ideal for use on
introductory undergraduate and post graduate
courses in Organizational Behaviour and
Management. This textbook is autopackaged with
CourseMate. CourseMate brings course concepts to
life with interactive learning, study, and exam
preparation tools that support the printed textbook
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and the textbook-specific website. CourseMate
includes an integrated eBook and interactive
teaching and learning tools including quizzes,
flashcards, videos, and more and an
EngagementTracker, a first-of-its-kind tool that
monitors student engagement in the course.
Organizational Citizenship Behavior: Its Nature,
Antecedents, and Consequences examines the vast
amount of work that has been done on
organizational citizenship behavior (OCB) in recent
years as it has increasingly evoked interest among
researchers in organizational psychology. No doubt
some of this interest can be attributed to the longheld intuitive sense that job satisfaction matters.
Authors Dennis W. Organ, Philip M. Podsakoff, and
Scott B. MacKenzie offer conceptual insight as they
build upon the various works that have been done on
the subject and seek to update the record about
OCB.
This Value Pack consists of Organisational
Behaviour: Individuals, Groups and Organisation, 3/e
by Brooks plus Organisational Behaviour:
Individuals, Groups and Organisation/Management,
1/e; 1/e (ISBN: 9781405883443)
This international handbook provides students and managers
with an essential resource connecting the theories to the real
world of organizations and showing how to apply them. Goes
beyond other handbooks by linking theory to practice in the
real world. Gives students and managers practical principles
to apply to all types of work situation. Includes contributions
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from a selection of experts from all over the world.
Organizational Behavior is a unique text that thoroughly
explores the topic of organizational behavior using a
strengths-based, action-oriented approach while integrating
important topics such as leadership, creativity and innovation,
and the global society. Authors Afsaneh Nahavandi, Robert
B. Denhardt, Janet V. Denhardt, and Maria P. Aristigueta
focus on the interactions among individuals, groups, and
organizations to illustrate how various organizational behavior
topics fit together. This text challenges students to develop
greater personal, interpersonal, and organizational skills in
business environments, as well as utilize their own strengths
and the strengths of others to achieve organizational
commitment and success.
Presenting a managerial approach to the study of
organisational behaviour, with an emphasis on improving
working performance through a better understanding of
human resources, this book contains summaries, review
questions, and assignments.
Organisational Behaviour is an introduction to understanding
behaviour of people in organisations and discusses this
behaviour for working in and managing an organisation.
Subjects discussed include: Motivating and influencing
people Group behaviour Communication and handling
information Power and leadership Decision making
Structuring organisations Organisational culture and
managing change Managing stress and conflicts
This edition continues to be both relevant and engaging while
providing clear explanations of emerging OB theories and
concepts. A range of practical examples prepare students for
the changing global business environment. Individual, Team
and Organisational processes taking into account selfconcept, social networking and the need for creativity in
organisations, as well as considering the business-wide
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issues including sustainability and business ethics, are
covered in depth. Numerous real-life anecdotes are spread
throughout the book illustrating how adopting a global
mindset has become an important employee characteristic in
this increasingly interconnected world. The book maintains a
strong Pacific Rim focus while simultaneously presenting OB
practices and anecdotes of international significance. This
book pioneers the view that OB is not just for managers; it is
relevant and valuable to anyone who works in and around
organizations.
The sixth edition of Organisational Behaviour inherits the rich
legacy of the previous editions that have proved to be a boon
for the seekers looking to enhance their knowledge and be a
step ahead of their peers. The insightful text, examples that
are deeply embedded in reality, and unique pedagogical
features, combined with the vast experience of its authors in
the field of management brings forth a product that stands tall
in the market. Contemporary and Informed This learning
resource presents the new trends, contemporary theories and
research that encourages the reader to delve deeper in the
content to better understand the current scenario in the
discipline. The Asia-pacific focused approach is evident in all
the latest and updated content presented in this edition.
Relevant and Engaging In our quest to offer most relevant
study matter, it is made sure that we know the pulse of the
market. To this reason, this edition offers updated case
studies accompanying each chapter and presence of OB
Insight and OB Ethics makes sure that students get a unique
viewpoint to the world of management. The feature, OB by
the Numbers that presents survey results of the topics
discussed, gives a unique flavour to each chapter. Inclusion
of various chapter-end practice modules will further feed and
engage the curious minds. Enables Effective Learning This
book and its vast array of digital resources, offer
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incomparable learning opportunity to the students and
academics alike. One stands to gain from the up-to-date
content presented in a clear, concise, and lucid manner. McGraw Hill’s breakthrough digital platforms and the knowledge
they offer, make this product a must buy and a must read.
A comprehensive textbook, completely refreshed to engage
students through real life case studies and develop their
critical thinking. A new title to reflect the focus on
organisational behaviour and written specifically for
undergraduate first year students. The full text downloaded to
your computer With eBooks you can: search for key
concepts, words and phrases make highlights and notes as
you study share your notes with friends eBooks are
downloaded to your computer and accessible either offline
through the Bookshelf (available as a free download),
available online and also via the iPad and Android apps.
Upon purchase, you will receive via email the code and
instructions on how to access this product. Time limit The
eBooks products do not have an expiry date. You will
continue to access your digital ebook products whilst you
have your Bookshelf installed.
There is a strong movement today in management to
encourage management practices based on research
evidence. In the first volume of this handbook, I asked
experts in 39 areas of management to identify a central
principle that summarized and integrated the core findings
from their specialty area and then to explain this principle and
give real business examples of the principle in action. I asked
them to write in non-technical terms, e.g., without a lot of
statistics, and almost all did so. The previous handbook
proved to be quite popular, so I was asked to edit a second
edition. This new edition has been expanded to 33 topics,
and there are some new authors for the previously included
topics. The new edition also includes: updated case
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examples, updated references and practical exercises at the
end of each chapter. It also includes a preface on evidencebased management. The principles for the first edition were
intended to be relatively timeless, so it is no surprise that
most of the principles are the same (though some chapter
titles include more than one principle). This book could serve
as a textbook in advanced undergraduate and in MBA
courses. It could also be of use to practicing managers and
not just those in Human Resource departments. Every
practicing manager may not want to read the whole book, but
I am willing to guarantee that every one will find at least one
or more chapters that will be practically useful. In this time of
economic crisis, the need for effective management practices
is more acute than ever.
McShane Organisational Behaviour 5e and its rich suite of
digital educational resources leads the market in this exciting
field of knowledge. The 5th edition continues to develop its
content and writing style to satisfy the evolving needs of
learners and academics. It is sure to engage, excite and
ignite interest and discussion with a rich offering of
contemporary theory and research, real-world examples,
learning resources, and visually stimulating design.
Organisational Behaviour is a valuable companion for
everyone who wants to learn about and deeply understand
what goes on in organisations. This book is recognised for its
up-to-date content presented in a clear, well-focused,
accessible and thought-provoking style that enables learners
to link theories with real-world practices.
The hidden brain is the voice in our ear when we make the
most important decisions in our lives—but we’re never aware
of it. The hidden brain decides whom we fall in love with and
whom we hate. It tells us to vote for the white candidate and
convict the dark-skinned defendant, to hire the thin woman
but pay her less than the man doing the same job. It can
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direct us to safety when disaster strikes and move us to
extraordinary acts of altruism. But it can also be manipulated
to turn an ordinary person into a suicide terrorist or a group of
bystanders into a mob. In a series of compulsively readable
narratives, Shankar Vedantam journeys through the latest
discoveries in neuroscience, psychology, and behavioral
science to uncover the darkest corner of our minds and its
decisive impact on the choices we make as individuals and as
a society. Filled with fascinating characters, dramatic
storytelling, and cutting-edge science, this is an engrossing
exploration of the secrets our brains keep from us—and how
they are revealed.
The management of organizational behavior is a critically
important source of competitive advantage in today’s
organizations. Managers must be able to capitalize on
employees’ individual differences as jobs are designed,
teams are formed, work is structured, and change is
facilitated. This textbook, now in its third edition, provides its
readers with the knowledge required to succeed as managers
under these circumstances. In this book, John Wagner and
John Hollenbeck make the key connection between theory
and practice to help students excel as managers charged
with the task of securing competitive advantage. They
present students with a variety of helpful learning tools,
including: • Coverage of the full spectrum of organizational
behavior topics • Managerial models that are based in many
instances on hundreds of research studies and decades of
management practice – not the latest fad • Completely new
introductory mini-cases and updated examples throughout
the text to help students contextualize organizational behavior
theory and understand its application in today’s business
world This ideal book for upper-level undergraduate and
postgraduate students of organizational behavior is written to
motivate exceptional student performance and contribute to
Page 10/18

Read Free Organisational Behaviour Emerging
Knowledge Global Insights
their lasting managerial success. Online resources, including
PowerPoint slides and test banks, round out this essential
resource for instructors and students of organizational
behavior.
This refreshing textbook shows how research into human
behaviour can be applied in the workplace. It is focussed on
helping students to develop the key skills they will need as
future managers and employees. It assumes no prior work
experience, and instead asks students to draw on their
everyday experiences. They are invited to complete a range
of innovative activities designed to deepen their
understanding of key topics, such as personality, perception,
and motivation. The book is an ideal length for one-semester
taught courses. It is aimed primarily at first and second year
undergraduate students on business and management
degrees, who are taking OB modules for the first time, though
could also be used on postgraduate and MBA courses.
An accessible, critical introduction to the study of work,
management, and organizational behaviour. It introduces
readers to a wealth of topics, ideas, and research from within
the field. Taking a critical perspective, readers are
encouraged to analyse and question the traditional
approaches to the study of organizational life.
The questionable practices and policies of many businesses
are coming under scrutiny by consumers and the media. As
such, it important to research new methods and systems for
creating optimal business cultures. Organizational Culture
and Behavior: Concepts, Methodologies, Tools, and
Applications is a comprehensive resource on the latest
advances and developments for creating a system of shared
values and beliefs in business environments. Featuring
extensive coverage across a range of relevant perspectives
and topics, such as organizational climate, collaboration
orientation, and aggressiveness orientation, this book is
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ideally designed for business owners, managers,
entrepreneurs, professionals, researchers, and students
actively involved in the modern business realm.

This book is the first Southern African edition of
Stephen P. Robbins's Organizational Behaviour, the
best-selling organisational behaviour textbook
worldwide.
In their substantially revised Third Edition, McShane
and Von Glinow continue the trailblazing innovations
that made previous editions of Organizational
Behavior recognized and adopted by the new
generation of organizational behavior (OB)
instructors. Acclaimed for its readability and
presentation of current knowledge, this textbook's
philosophy is that OB knowledge is for everyone, not
just traditional managers. The new reality is that
everyone -- sales representatives, production
employees, physicians -- needs OB knowledge to
successfully work in and around organizations.
Organizational Behavior, 3rd Edition, is unparalleled
in its ability to engage students by bringing cutting
edge OB concepts closer to reality through the
'theory-practice link' approach. McShane and Von
Glinow help readers connect OB theories to
emerging workplace realities through hundreds of
fascinating real-life stories from across the United
States and around the world. McShane/Von Glinow's
Organizational Behavior 3rd Edition also continues
to be the source of the hottest topics, such as:
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workaholism, virtual teams, corporate social
responsibility, Schwartz's values model, innate
drives theory, workplace emotions, executive
coaching, guanxi, appreciative inquiry, social identity
theory, workplace bullying, workplace justice, and
much, much, more.
"This book captures an in-depth knowledge base on
the most current and useful concepts, applications,
and processes relevant to the successful
management of knowledge assets"--Provided by
publisher.
Organisational Behaviour 6e and its rich suite of
digital educational resources leads the market in this
exciting field. Now in its sixth edition, the engaging
text has been developed to satisfy the evolving
needs of learners and academics with its offerings of
contemporary theory and research, real-world
examples, learning resources and visually
stimulating design. CONTEMPORARY AND
INFORMED New and updated discussions of current
theories and practice that encourage critical analysis
Features that reinforce the text's Asia-Pacific focus
as well as its global orientation RELEVANT AND
ENGAGING New OB Insight and OB Ethics features
New and revised chapter opening vignettes New endof-chapter and holistic case studies help students
practise their diagnostic skills and apply OB
concepts Updated OB by the Numbers features
highlight interesting survey results ENABLES
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EFFECTIVE LEARNING Organisational Behaviour
6e is recognised for its up-to-date content presented
in a clear, focused, accessible and thoughtprovoking style that enables learners to link theories
with real-world practices.
Prepare today to become a strong, effective
manager tomorrow with the powerful insights, solid
concepts, and reader-friendly approach in
ORGANIZATIONAL BEHAVIOR: MANAGING
PEOPLE AND ORGANIZATIONS, Eleventh Edition.
This text equips readers with the skills and practical
understanding to meet the management challenges
of a new century. Readers delve into the
fundamentals of human behavior in today's
organizations as the book balances classic
management ideas with thorough coverage of the
most recent OB developments and contemporary
trends. Memorable examples from instantly
recognizable organization are woven throughout the
book and work with fresh new cases and proven
boxed features that focus on pressing issues and
reinforce the book's practical perspective. Readers
find themselves well equipped and energized for the
most exciting task of tomorrow: managing people
effectively within competitive organizations. Available
with InfoTrac Student Collections http:
//gocengage.com/infotrac.
The fourth edition of Organisational Behaviour:
Emerging Knowledge, Global Insights continues to
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be both relevant and engaging while providing clear
explanations of emerging OB theories and concepts.
A range of practical examples prepare students for
the changing global business environment.Individual,
Team and Organisational processes taking into
account self-concept, social networking and the
need for creativity in organisations, as well as
considering the business-wide issues including
sustainability and business ethics, are covered in
depth. Numerous real-life anecdotes are spread
throughout the book illustrating how adopting a
global mindset has become an important employee
characteristic in this increasingly interconnected
world.Interesting and thought-provoking real-world
examples throughout the text illustrate concepts and
motivate students to engage with the book's content.
The book maintains a strong Pacific Rim focus while
simultaneously presenting OB practices and
anecdotes of international
significance.Organisational Behaviour: Emerging
Knowledge, Global Insights pioneers the view that
OB is not just for managers; it is relevant and
valuable to anyone who works in and around
organisations.
First Published in 2015. Routledge is an imprint of
Taylor & Francis, an Informa company.
An Introduction to Organisational Behaviour for Managers
and Engineers: A Group and Multicultural Approach gives a
comprehensive overview of how organisations work, with a
Page 15/18

Read Free Organisational Behaviour Emerging
Knowledge Global Insights
special focus on group and team working, and issues of
diversity and intercultural management. This second edition
has been updated throughout, drawing on the latest literature,
along with: a new chapter on organisational change, a
process which all managers and engineers will encounter on
the job; case studies and illustrations showing theories in
action; more cross-referencing between chapters, showing
how topics are interlinked. This concise textbook not only
provides a practical introduction to organisational behaviour
for management students, but is also specifically geared
towards the needs of engineering students and professionals.
Organisational Behaviour: Core Concepts and Applications,
3rd Australasian Edition is the ideal text for a one–semester
Organisational Behaviour course. Fourteen concise, relevant
and tightly focused chapters are designed to engage rather
than overwhelm students, and the highly visual presentation
further enhances the text’s appeal. Numerous real–world
examples throughout the text examine how organisations in
the Australian, New Zealand and Asian region are responding
to contemporary business issues such as: The increasing
focus on sustainable business practices Employee stress and
work/life balance Workforce flexibility and casualisation
Generation Y and the ageing workforce Skills shortages
Globalisation Telecommuting Outsourcing Diversity in the
workplace The ‘24/7’ nature of contemporary communication
technology, including social media Complemented by the
latest research in the field, this text provides a thorough
analysis of contemporary organisational behaviour.
(unflagged text) www.wileydirect.com.au/buy/organisational–b
ehaviour–core–concepts–and–applications–third–australasian
–edition Wiley Direct
Culture and Organizational Behaviour is a textbook for
management studies that highlights the effect of the
confluence of Western and Indian cultural influences. It
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adheres to the syllabi of the organizational behaviour courses
followed in most major universities and management
institutes. The book presents basic knowledge of
organizational behaviour as developed in the West, adds to
these the latest global research findings, and situates them in
the Indian cultural perspective. It also highlights the issues
that emanate from the interface of the Indian culture and
organizational behaviour. Key Features: - Contains updated
case studies from Indian organizations - Focuses on current
and emerging strategies in organizational structures,
leadership, power and politics - Covers topics like balancing
work and other responsibilities, power and politics, and
conflict and negotiation, which, though extremely crucial to
organizational behaviour, have perhaps not got due attention
in the existing literature - Presents the relatively unexplored
effects of Indian culture on organizational behaviour. Provides
a platform where both theoretical and practical issues can be
addressed by managers, researchers, students and teachers
alike.
Positive Organizational Behaviour: A Reflective Approach
introduces the most recent theoretical and empirical insights
on positive organizational practices, addressing emerging
topics such as resilience, job crafting, responsible leadership
and mindfulness. Other books on positive approaches tend to
gloss over the limitations of the positive agenda, but this
textbook is unique in taking a reflective approach, focussing
on the positive while also accommodating critical
perspectives relating to power and control. Positive
Organizational Behaviour provides an integrated conceptual
framework, evidence-based findings and practical tools to
gain an understanding of the potential of positive
organizational practices. This innovative new textbook will
provide advanced management and psychology students with
a grounding in the area, and help them develop strategies for
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building effective and responsible organizations.
This text encourages participate teaching and active learning
through a structured style and format, with each chapter
containing a list of key concepts and objectives.
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