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Research in Personnel and Human Resources Management is designed to promote theory and research on important substantive
and methodological topics in the field of human resources management.
Drawing together a wealth of research methods knowledge gained by trust researchers into one essential volume, this book
provides an authoritative in-depth consideration of quantitative and qualitative methods for empirical study of trust in the social
Complete proceedings of the 14th European Conference on Research Methodology for Business and Management Studies
Valletta, Malta Published by Academic Conferences and Publishing International
Empirical research in HRM has focused on such issues as recruiting, testing, selection, training, motivation, compensation, and
employee well-being. A review of the literature on these and other topics suggests that less than optimal methods have often been
used in many HRM studies. Among the methods-related problems are using (a) measures or manipulations that have little or no
construct validity, (b) samples of units (e.g., participants, organizations) that bear little or no correspondence to target populations,
(c) research designs that have little or no potential for supporting valid causal inferences, (d) samples that are too small to provide
for adequate statistical power, and (e) data analytic strategies that are inappropriate for the issues addressed by a study. As a
result, our understanding of various HRM phenomena has suffered and improved methods may serve to enhance both the science
and practice of HRM. In view of the above, the purpose of this volume of Research in Human Resource Management is to provide
basic and applied researchers with resources that will enable them to improve the internal validity, external validity, construct
validity, and statistical conclusion validity of research in HRM and the related fields of industrial and organizational psychology,
and organizational behavior. Sound research in these fields should serve to improve both science and practice. With respect to
science, support for a theory hinges on the validity of research used to support it. In addition, the results of valid research are
essential for the development and implementation of HRM policies and practices. In the interest of promoting valid research-based
inferences in HRM research, the chapters in this volume identify a wide range of methods-related problems and offer
recommendations for dealing with them. Chapters in it address such HRM research-related topics as neglected research issues,
causal inferences in research, heteroscedasticity in research, range restriction in research, interrater agreement indices, and
construct validity issues in measures of such constructs as job performance, organizational politics, and safety climate.
Social Networks at Work provides the latest thinking, from top-notch experts, on social networks as they apply to industrial and
organizational (I/O) psychology. Each chapter provides an in-depth review along with discussions of future research and
managerial implications of the social network perspective. Altogether, the volume illustrates the importance of adding a social
capital perspective to the traditional human capital focus of I/O psychology. The volume is organized into two groups of chapters:
the first seven chapters focus on specific network concepts (such as centrality, affect, negative ties, multiplexity, cognition, and
structural holes) applied across a variety of topics. The remaining eight chapters focus on common I/O topics (such as personality,
Page 1/9

File Type PDF Organizational Research Methods A Dynamic Process Model
creativity, turnover, careers, person–environment fit, employment, teams, and leadership) and examine each from a network
perspective, applying a variety of network concepts to the topic. This volume is suited for students and academics interested in
applying a social network perspective to their work, as well as for practicing managers. Each topic area provides a useful review
and guide for future research, as well as implications for managerial action.
This book provides an up-to-date review of commonly undertaken methodological and statistical practices that are based partially
in sound scientific rationale and partially in unfounded lore. Some examples of these “methodological urban legends” are
characterized by manuscript critiques such as: (a) “your self-report measures suffer from common method bias”; (b) “your item-tosubject ratios are too low”; (c) “you can’t generalize these findings to the real world”; or (d) “your effect sizes are too low.” What
do these critiques mean, and what is their historical basis? More Statistical and Methodological Myths and Urban Legends
catalogs several of these quirky practices and outlines proper research techniques. Topics covered include sample size
requirements, missing data bias in correlation matrices, negative wording in survey research, and much more.
Florian Gröne provides a systematic assessment of mounting import and FDI pressure’s influence on large US and German
enterprises and explains how and why firms change their product scope, geographic footprint, and value chain configuration as a
result.
The current business environment requires that individuals, teams, and organizations are equipped to cope with an unpredictable
marketplace and increasing competition. Organizations are forced to be kinetic, organic, and without boundaries if they are to
remain successful. Given these environmental and marketplace demands, scholars must rethink the applicability of existing
organizational theories and frameworks. In March 2001, a conference was held with the aim of developing and articulating this
new model of organizations. Scholars contributed their expertise in areas, such as leadership, human resource management,
negotiation and conflict, teams, entrepreneurship, organizational change, power and influence, and diversity. The contributors
focused on their own area of expertise and considered how existing theories must be altered to fit a more agile, organizational
form. Theoretical and empirical questions were raised, testable hypotheses were developed, and emerging themes were
uncovered. The end result of the conference is this volume. It brings together the reflections of a diverse collection of
organizational theorists and researchers on the implications of this new business model within their own areas of expertise. The
book's goal is to inspire organizational scholars to develop a new theory and produce sound managerial advice for how to build
and maintain a successful organization in a dynamic workplace. The chapters include a review of research literature with the
highlights and citations that everybody working in a field must know, followed by how the research agenda is affected by the
increasingly dynamic marketplace.
`This text provides a timely and comprehensive introduction to major research methods in the Organizational sciences. It will be a
boon to all students conducting their projects in this area, and may well become a standard reference for staff teaching research
methods to undergraduate and postgraduate students of business studies or organizational behaviour' - Professor Neil Anderson,
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Goldsmiths College, University of London 'This reasonably priced text would provide an invaluable starting point for those
considering undertaking research in organisational settings' - Paula Roberts, Nurse Researcher This book provides the reader with
clear pointers for how to conduct organizational research appropriately, through planning and making informed and systematic
research decisions, to understanding the ethical implications of applied organizational research, to implementing, reporting and
presenting the findings to the highest possible standards. It provides an overview of a wide variety of research strategies, methods
of data collection (both qualitative and quantitative) and analysis in a volume accessible to both an undergraduate, postgraduate
and practitioner readership alike. Organizational Research Methods also represents a useful aid to the report writing task,
indicating ways in which the project material can be most effectively organised for academic and feedback purposes, and by
drawing upon real-life organizational contexts and examples to help the reader understand the core issues. Finally, the book offers
a clear, manageable procedure for preparing a presentation to an academic or an organizational audience. Providing practical
guidance on all elements of the research process, this book will be essential reading to all undergraduate and postgraduate
students, as well as researchers, in psychology, organizational studies and management disciplines.
Research on Managing Groups and Teams provides a forum for truly novel ideas and emerging lines of inquiry across many grouprelated topics.
A comprehensive introduction and overview of research in Routine Dynamics written by the central researchers in the field.
Managing Knowledge Assets and Business Value Creation in Organizations: Measures and Dynamics provides an advanced,
state-of-the-art understanding of the links between the knowledge assets dynamics and the business value creation. This
publication focuses on the theory, models, approaches, methodologies, tools and techniques for measuring and managing
organizational knowledge assets dynamics supporting and driving business performance improvements. This comprehensive work
is a substantial contribution to the field in terms of theory, methodology and applications to replicate, support and challenge
existing studies and offer new applications of existing theory and approaches.
This handbook is currently in development, with individual articles publishing online in advance of print publication. At this time, we
cannot add information about unpublished articles in this handbook, however the table of contents will continue to grow as
additional articles pass through the review process and are added to the site. Please note that the online publication date for this
handbook is the date that the first article in the title was published online.
Strategic human capital resources are a relatively new construct with a scholarly literature that is still evolving. Work in this area
requires the integration of multiple theoretical perspectives and empirical approaches, but that integration rarely occurs. Within
these pages, the editors have combined the voices of leading scholars from a wide range of disciplinary backgrounds to provide a
comprehensive introduction to the current state of the field.
The goal of the chapters in this SIOP Organizational Frontiers Series volume is to challenge researchers to break away from the
rote application of traditional methodologies and to capitalize upon the wealth of data collection and analytic strategies available to
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them. In that spirit, many of the chapters in this book deal with methodologies that encourage organizational scientists to reconceptualize phenomena of interest (e.g., experience sampling, catastrophe modeling), employ novel data collection strategies
(e.g., data mining, Petri nets), and/or apply sophisticated analytic techniques (e.g., latent class analysis). The editors believe that
these chapters provide compelling solutions for the complex problems faced by organizational researchers.
This volume considers the current research of group communication scholars, provides an overview of major foci in the discipline,
and points toward possible trajectories for future scholarship. It establishes group communication’s central role within research on
human behaviour and fosters an identity for group communication researchers.
Often, organizations have difficulties in recognizing the need to change. Nicole Zimmermann investigates the barriers to, but also in particular
the drivers of organizational change. From the case-specific as well as from a generic study, a structural model results that is able to explain
how environmental and cognitive drivers, inertia and managerial attention interact.
The influence of the lifespan approach has been an important feature of recent research in developmental psychology, as has a growing
interest in the relationship between personality and development. This important new book, edited by two distinguished psychologists,
explores the relationship between personality and development from a life-course perspective. The book presents current theoretical
approaches and new empirical findings from ongoing studies conducted by leading researchers in North America and Europe. It is unique in
focussing on successful personality development, where developmental psychology in the past seems to have focussed almost entirely on
problem behaviour and risk of maladaption. The book has a multidisciplinary appeal and will be of interest to students and researchers in the
fields of developmental psychology, adult development and aging, and personality and social psychology.
Drawing together a team of international scholars, The SAGE Encyclopedia of Theory in Psychology examines the contemporary landscape
of all the key theories and theorists, presenting them in the context needed to understand their strengths and weaknesses. Key features
include: · Approximately 300 signed entries fill two volumes · Entries are followed by Cross-References and Further Readings · A Reader's
Guide in the front matter groups entries thematically · A detailed Index and the Cross-References provide for effective search-and-browse in
the electronic version · Back matter includes a Chronology of theory within the field of psychology, a Master Bibliography, and an annotated
Resource Guide to classic books in this field, journals, associations, and their websites The SAGE Encyclopedia of Theory in Psychology is
an exceptional and scholarly source for researching the theory of psychology, making it a must-have reference for all academic libraries.
Eleven papers, some of which have appeared previously as contributions to the journal Organizational Science , emphasize a range of
methodological issues involved in longitudinal field research, including ethnographic methods, longitudinal and comparative case studies,
event history analysis, and real-time tracking of events, as well as procedural.
Psychology is of interest to academics from many fields, as well as to the thousands of academic and clinical psychologists and general
public who can't help but be interested in learning more about why humans think and behave as they do. This award-winning twelve-volume
reference covers every aspect of the ever-fascinating discipline of psychology and represents the most current knowledge in the field. This
ten-year revision now covers discoveries based in neuroscience, clinical psychology's new interest in evidence-based practice and
mindfulness, and new findings in social, developmental, and forensic psychology.
This book delivers an evidence-based summary of best practices in providing and utilizing feedback in organizational settings. Bringing
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together a range of renowned experts, the chapters in this book discuss the current state of feedback theory and research, as well as
practical recommendations for using the evidence to improve feedback processes in organizations. This book is intended for scholars and
managers, but anyone on the giving or receiving end of feedback will benefit from a better understanding of the process. The chapters in this
volume take the reader deep into the current literature, set a research agenda for the future, and provide key take-aways to enhance
intentionality in the feedback process.
The amount of data in our world has been exploding, and analyzing large data sets—so called big data—will become a key basis of competition
in business. Statisticians and researchers will be updating their analytic approaches, methods and research to meet the demands created by
the availability of big data. The goal of this book is to show how advances in data science have the ability to fundamentally influence and
improve organizational science and practice. This book is primarily designed for researchers and advanced undergraduate and graduate
students in psychology, management and statistics.
Handbook on the Temporal Dynamics of Organizational Behavior is designed to help scholars begin to address the temporal shortcomings in
the extant organizational behavior literature. The handbook provides conceptual and methodological reasons to study organizational behavior
from a dynamic perspective and offers new conceptual and theoretical insights on some of the most popular organizational behavior topics.
Unlike many other handbooks, this one provides methodological and analytical tools, including syntax and example data files, to help
researchers tackle dynamic research questions effectively.
This Handbook is a very timely contribution to organization and business studies. Most calls for longitudinal research are made in sections of
published work that deal with limitations of the study or suggestions for further research. This book places longitudinal research methods at
center stage. With its practical, hands-on approach it guides us how to design a longitudinal study in and around organizations whether
qualitative or quantitative and how to implement it. I warmly recommend this Handbook to ambitious senior and junior researchers. It makes
the commonly presented excuses for not undertaking longitudinal research completely redundant. Rebecca Piekkari, Aalto University, School
of Business in Helsinki, Finland This is a very timely book that fills an important gap in the field of research methods. So far very little attention
has been paid to longitudinal research methods, while the usefulness of this type of research has often been discussed in many papers and
conferences. Insights provided by scholars who have been doing this type of research provide useful guidelines for anyone interested in
research methods from senior scholars to young researchers and PhD candidates. This volume will serve as an excellent complement to the
existing range of books on research methods. Pervez Ghauri, Kings College London, UK This innovative Handbook demonstrates that there
is no single best approach to conducting longitudinal studies. At their best, longitudinal research designs yield rich, contextualised, multilevel
and deep understanding of the studied phenomenon. The lack of resources in terms of time, funding and people can pose a serious
challenge to conducting longitudinal research. This book tackles many of these challenges and discusses the role of longitudinal research
programmes in overcoming such obstacles. This book shows how longitudinal research methods enable the understanding of dynamics,
mechanisms, causalities and interrelationships of organizational and business concepts in context and in relation to time. It discusses the
richness and versatility of longitudinal research and offers, to students and experienced scholars alike, numerous viewpoints, reflections and
personal accounts about conducting longitudinal research, from planning and fieldwork to reporting and managing of research projects.
Since 2007, the biennial International Conferences on Dynamics in Logistics (LDIC) offers researchers and practitioners from logistics,
operations research, production, industrial and electrical engineering as well as from computer science an opportunity to meet and to discuss
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the latest developments in this particular research domain. From February 12th to 14th 2020 for the seventh time, LDIC 2020 is held in
Bremen, Germany. Similar to its six predecessors, the Bremen Research Cluster for Dynamics in Logistics (LogDynamics) organizes this
conference. The spectrum of topics reaches from the dynamic modeling, planning and control of processes over supply chain management
and maritime logistics to innovative technologies and robotic applications for cyber-physical production and logistics systems. LDIC 2020
provides a forum for the discussion of advances in that matter. The conference program consists of three invited keynote speeches and 51
papers selected by a severe double-blind reviewing process. Within these proceedings all the papers are published. By this, the proceedings
give an interdisciplinary outline on the state of the art of dynamics in logistics as well as identify challenges and solutions for logistics today
and tomorrow.
The SAGE Handbook of Qualitative Business and Management Research Methods provides a state-of–the-art overview of qualitative
research methods in the business and management field. The Handbook celebrates the diversity of the field by drawing from a wide range of
traditions and by bringing together a number of leading international researchers engaged in studying a variety of topics through multiple
qualitative methods. The chapters address the philosophical underpinnings of particular approaches to research, contemporary illustrations,
references, and practical guidelines for their use. The two volumes therefore provide a useful resource for Ph.D. students and early career
researchers interested in developing and expanding their knowledge and practice of qualitative research. In covering established and
emerging methods, it also provides an invaluable source of information for faculty teaching qualitative research methods. The contents of the
Handbook are arranged into two volumes covering seven key themes: Volume One: History and Tradition Part One: Influential Traditions:
underpinning qualitative research: positivism, interpretivism, pragmatism, constructionism, critical, poststructuralism, hermeneutics,
postcolonialism, critical realism, mixed methods, grounded theory, feminist and indigenous approaches. Part Two: Research Designs:
ethnography, field research, action research, case studies, process and practice methodologies. Part Three: The Researcher: positionality,
reflexivity, ethics, gender and intersectionality, writing from the body, and achieving critical distance. Part Four: Challenges: research design,
access and departure, choosing participants, research across boundaries, writing for different audiences, ethics in international research,
digital ethics, and publishing qualitative research. Volume Two: Methods and Challenges Part One: Contemporary methods: interviews,
archival analysis, autoethnography, rhetoric, historical, stories and narratives, discourse analysis, group methods, sociomateriality, fiction,
metaphors, dramaturgy, diary, shadowing and thematic analysis. Part Two: Visual methods: photographs, drawing, video, web images,
semiotics and symbols, collages, documentaries. Part Three: Methodological developments: aesthetics and smell, fuzzy set comparative
analysis, sewing quilts, netnography, ethnomusicality, software, ANTI-history, emotion, and pattern matching.
The SAGE Handbook of Organizational Research Methods provides a rich resource for organizational researchers, locating the technical
aspects of organizational research in the wider context of the relevant personal, epistemological, theoretical, historical, ethical, and political
issues. David Buchanan and Alan Bryman have gathered together many of the world's leading writers on theory, method, and analysis in
organizational research and have made this the most comprehensive and cutting-edge volume in this ever-growing field.
The Handbook of Personality Dynamics and Processes is a primer to the basic and most important concepts, theories, methods, empirical
findings, and applications of personality dynamics and processes. This book details how personality psychology has evolved from descriptive
research to a more explanatory and dynamic science of personality, thus bridging structure- and process-based approaches, and it also
reflects personality psychology’s interest in the dynamic organization and interplay of thoughts, feelings, desires, and actions within persons
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who are always embedded into social, cultural and historic contexts. The Handbook of Personality Dynamics and Processes tackles each
topic with a range of methods geared towards assessing and analyzing their dynamic nature, such as ecological momentary sampling of
personality manifestations in real-life; dynamic modeling of time-series or longitudinal personality data; network modeling and simulation; and
systems-theoretical models of dynamic processes. Ties topics and methods together for a more dynamic understanding of personality
Summarizes existing knowledge and insights of personality dynamics and processes Covers a broad compilation of cutting-edge insights
Addresses the biophysiological and social mechanisms underlying the expression and effects of personality Examines within-person
consistency and variability
This book will inspire academics, teachers and trainers to use film and television in their classrooms and to shows them how it might be done.
It brings together respected international scholars who recount their experiences of how they have used moving images in their classrooms
(defined widely to include distance-learning) with their explanations of why they chose this method of teaching and how they put their
intentions into action. The book also illustrates how particular subjects might be taught using film and television as an inspiration to
demonstrate the range of opportunities that these media offer. Finally, this book considers some of the practical issues in using film and
television in the classroom such as copyright, technology, and the representation of reality and drama in films. This is a ‘practical, how to’
book that answers the questions of those people who have considered using film and television in their classroom but until now have shied
away from doing so. The opportunity to see how others have used film effectively breaks down psychological barriers and makes it seem both
realistic and worthwhile.
Providing clear, practical explanations of research methods in business studies, this guide is indispensable for students writing reports.
Volume 28 of Research in Organizational Change and Development continues the tradition of providing insightful and thought provoking
chapters with new conceptual insights and robust empirical studies. This volume provides an enriching body of knowledge on contemporary
challenges in organizational change and development.

This handbook provides a comprehensive overview of state-of-the-art, innovative approaches to qualitative research for
organizational scholars. Individual chapters in each area are written by experts in a variety of fields, who have contributed
some of the most innovative studies themselves in recent years. An indispensable reference guide to anyone conducting
high-impact organizational research, this handbook includes innovative approaches to research problems, data
collection, data analysis and interpretation, and application of research findings. The book will be of interest to scholars
and graduate students in a wide variety of disciplines, including anthropology, organizational behavior, organizational
theory, social psychology, and sociology
An adaptation of 'Social Research Methods' by Alan Bryman, this volume provides a comprehensive introduction to the
area of business research methods. It gives students an assessment of the contexts within which different methods may
be used and how they should be implemented.
The field of strategic management has developed significantly since its birth from "business policy" and "business
planning" in the 1960s. Pioneering studies were essentially
normative, prescriptive, and often based on in-depth case
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studies. The evolution of strategic management into a respected field of academic study resulted from the adoption of
research methods previously employed in economics. Today, research in strategic management is likely to employ a
mixture of methods borrowed from related and unrelated disciplines, such as politcal sciences, psychology,
neuroscience, and behavioral economics, which can be confusing to researchers new to the field. This book provides the
reader with a broad introduction to the array of qualitative and quantitative research methods required to investigate
strategic management. Throughout the book, strong emphasis is placed on practical applications that transcend the mere
analysis of the theoretical roots of single research methods. The underlying result is a book that encourages and aids
readers to "learn by doing" – in applying the implications of each chapter to their own research. This text is vital reading
for postgraduate students and researchers focused on business strategy.
This volume focuses on the temporal adaptations of teams. An increase in the use of teams has led to more team
research throughout the fields of cognitive science, human factors, organizational psychology, and behavioral science.
This book serves as a resource to researchers who study teams, managers who lead teams, and those who work in
teams.
This comprehensive Handbook is aimed at both academic researchers and practitioners in the field of complexity
science. The book’s 26 chapters, specially written by leading experts, provide in-depth coverage of research methods
based on the sciences of complexity. The research methods presented are illustratively applied to practical cases and
are readily accessible to researchers and decision makers alike.
Bringing together leading authorities, this unique handbook reviews the breadth of current approaches for studying how
people think, feel, and behave in everyday environments, rather than in the laboratory. The volume thoroughly describes
experience sampling methods, diary methods, physiological measures, and other self-report and non-self-report tools
that allow for repeated, real-time measurement in natural settings. Practical guidance is provided to help the reader
design a high-quality study, select and implement appropriate methods, and analyze the resulting data using cutting-edge
statistical techniques. Applications across a wide range of psychological subfields and research areas are discussed in
detail.
This study adopts a dynamic capabilities perspective to explore the activities and processes through which business
model innovations arise in established organisations. New and innovative business models are fundamental to the
commercialisation of the latest technologies, performance, and competitive advantage, as well as value creation for
customers, the focal company and its ecosystem. Yet, our current understanding of how established companies design
and implement new business models is limited by a lack of empirical research. Based on a review of relevant literature,
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business model innovation is presented and explored as a dynamic capability. The book subsequently uses proven
methodologies to gather and analyse data from five case studies in the manufacturing, financial services, media,
consulting, and healthcare industries. The framework developed here offers a novel understanding of how business
model innovations come about in established organisations, a practice it dubs ‘crafting business models in statu
nascendi’.
This volume explores and enhances our understanding of how stress and well-being at work can change over time.
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